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Definition/Description:

Percent of WHR Staff Who Cease Employment with WHR in a Given Year

Source:

Director, Employee Relations, Winnipeg Regional Health Authority
Human Resources Officer, Winnipeg Regional Health Authority

Findings/Highlights:

� Annual staff turnover rates are as follows:
o 2000/2001 – 14%
o 2001/2002 – 13%
o 2002/2003 – 12%
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